
 
 

  

 

 
Global/ Regional Programme Output(s): ______________________2013 
Implementing Partner(s): Help and Shelter 
Project IDs (use ATLAS code): GUY5U506 
Reporting period: April-June 2013   
 

GRP OUTPUT(S) AND 

INDICATORS, INCLUDING 
BASELINES AND ANNUAL 
TARGETS 
(Indicate source of indicator) 

PLANNED ACTIVITIES 
List all the activities, incl. 
M&E activities, to be 
undertaken during the year 
towards stated AWP output 

TIMEFRAME EXPENDITURE INCURRED 
 

PROGRESS TOWARDS 
ACHIEVING GRP OUTPUTS 
Using data on annual indicator targets, 
state progress towards achieving the 
GRP outputs.  Where relevant, comment 
on factors that facilitated and/or 
constrained achievement of results 
including: 

  Q1 Q2 Q3 Q4 Source 
of 
Funds 

Account 
Description 

Amount  

 Output 6: Strengthened legal 
and social service delivery 
frameworks and medical 
protocols to address gender 
based violence, including 
sexual violence  
 
INDICATOR 1.1. Activity 1.: 250 
repeat employees/staff sensitized on 
issues of Self, Healthy Relationships, 
Anger Management & Conflict  
Resolution Domestic Violence, SRH, 
Domestic Violence Act & Sexual 
Offences Act with 6 private sector 
organizations 
 

Activity 1: GUYACT03 - 
Support for private/public 
sector partnership in 
SRH/GBV awareness in 
workplaces targeting 
vulnerable groups (men, 
women and youth) -
(Ongoing).   
 
Activity 2.  Conduct peer 
educator 2 day training 
workshops 
 with 50 previous private & 
public sector staff/members 
 
 
 

  x  §  
 

UNFPA   Evaluation of work place programme at 
1 previous private sector organization 
revealed that a total of 26 new 
employees were sensitized. H&S is 
waiting on the other 2 private/public 
sector organizations to arrange 
evaluation meetings on their work place 
programmes and schedules for continued 
1 day workshop for participants who 
benefitted from last year’s workshop 
programme. 
H&S is awaiting schedules from the 
private/public organizations we worked 
with last year to continue with 1 day 
workshops on new topics 

         



 
 

  

 

INDICATOR 1.1. Activity 2.: 300 
new employees/staff sensitized on 
issues of Gender, GBV, Domestic 
Violence, SRH, Domestic Violence 
Act & Sexual Offences Act with 6 
private sector organizations 
 
 
INDICATOR 1.2 Activity 2:  50 
employees/staff trained as peer 
educators/TOT to raise awareness of 
of Gender, GBV, Domestic Violence, 
SRH, Domestic Violence Act & 
Sexual Offences Act, Healthy 
Relationships with employees/staff 
within their respective private sector 
Business Places   
 
 

Activity 2.  : GUYACT03.1-
Conduct sensitisation 
sessions with women to 
enhance their knowledge 
about their rights including 
reproductive rights, 
negative impacts of GBV 
and DV Act/Sexual Offences 
Act through workplaces. 
 
Activity 2. 2- Conduct peer 
educator 2 day training 
workshops 
 with 50 new private & 
public sector staff/members 
 

 x      Three (3) 1 day workshops were held 
during the second quarter with Guyana 
Pharmaceutical Company, GPC; Guyana 
Power & Light GPL; Sterling Products 
Ltd. A total of 52 employees and staff, 
27 females and 25 males attended the 3 
workshops sessions.  Evaluation of the 3 
workshop showed that 100% of all 
participants increased their knowledge 
about gender & gender roles,  98%  said 
they now better understood forms, 
causes and consequences of DV, 97% 
had a clearer and more informed 
understanding of the DVA and SOA, 
94% said they were more informed 
about sexual & reproductive rights and 
100% felt facilitators were effective in 
presenting workshop topics & 
information.  As usual time was an issue 
with many of the participants wanting 
more time for discussion, sharing of 
experiences and group work.  
Participants’ found sex, gender & gender 
roles; DV cycle of abuse and root causes 
and consequences of DV; DVA & SOA 
and SRH&R as some of the most useful 
topics discussed. Participants also found 
the showing of H&S Documentary on 
DV as very informative and effective.  
Individual participants recognized the 
need for improved and open 
communication with spouses ,partners 
and  children; to socialize their children 
in gender equal ways; respect emotions 
of spouse and partners, be more 
compassionate, stop verbal abuse; know 
that there is help for the abuser through 
counseling and support; use different 
approaches to conflict resolution;  report 
DV; discuss feelings with spouse, listen 
to her, respect her wishes; change 
behavior and spend more time with 
family; 
 



 
 

  

 

 Activity 3: GUYACT03.3 - 
Provide programme support 
for awareness sessions with 
footballers and barbers to 
change the traditional 
values and norms which 
promotes violenc against 
women and girls   

x        A total of 189 footballers and barbers 
including 37 boys, 146 men and 6 girls 
benefitted from 12 sessions on the topics 
of GBV, role of fathers in the lives of 
participants, beliefs, attitudes towards 
family violence, vulnerability of young 
men to STIs, What can men do about the 
murder of women, sexual orientation, 
drop out of boys from school, male 
views on teenage pregnancy Feedback 
from participants indicated that boys are 
vulnerable to drug addiction and alcohol 
abuse, rape and being raped by men 
when they want new football gears, low 
grades and financial constraints result in 
boys dropping out of school. unprotected 
sex, peer pressure to get involved in 
petty crime.  Men identified 
unemployment, lack of communication 
and trust, lack of sex, when men want to 
walk away from hitting, women 
aggravate the situation. In response to 
reasons why men murder women, men 
disclosed that men cannot accept their 
women leaving them for another man or 
being unfaithful. Men also said that time 
and money invested by men in a 
relationship can also be a trigger for 
violence when women are unfaithful or 
leave, women need to stop taking other 
men money; other problem expressed 
was the high maintenance women where 
men are expected to spend excessive and 
non essential money on women. Another 
view expressed was women who have a 
permanent man in their lives, should not 
be unfaithful. Another view expressed 
was that women would do anything and 
take any risk to provide for their children 
including engaging in sex for money. On 
a different topic boys are dropping out of 
school due to lack of male teachers, 
learning to have smart , street sense is 
better than schooling etc  persons who 
went to  school from older men. 

 

 who can be role models for boys 
 



 
 

  

 

 Sia thatOutput 1:  
GUYACT03(where multiple 
outputs and AWP by IP) 
INDICATOR 2.1 WITH  
BASELINE AND TARGET 
FOR THE YEAR: 

Activity: 1         
          
Facilitators fees 
Accounting Fees 
M & E Fees 
Travelling 
Stationery 

      250,000 
40,000 
20,000 
8,100 
45,000 
 

 
 

Output 2: GUYACT03.1 
INDICATOR 3.1WITH  
BASELINE AND TARGET FOR 
THE YEAR: 

Activity 2         
         
Facilitators fees 
Accounting Fees 
M & E Fees 
Travelling 
Stationery 
 
 

      250,000 
40,000 
8,700 
30,000 

 

 Activity 3         
Output 3: GUYACT03.3 
INDICATOR 3.1WITH  
BASELINE AND TARGET FOR 
THE YEAR: 

Facilitators fees 
Accounting Fees 
Snacks & Drinks 
Travelling 
Admin Cost 

      151,875 
30,300 
10,125 
10,125 

. 

          
          
TOTAL        894,225 

 
 

          
 


